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ACLC Discrimination and Harassment Policy

Every student has a right to a safe and discrimination free education.  These rights, and those
of parents and district employees, are protected by U.S. and California laws and AUSD
policies.  It is important for all students, parents and employees to know about these rights and
what to do if they are violated.  AUSD Board of Education policies regarding what the rights
are, and how to file a complaint if they are violated, are posted in every school.  These policies
are also given to every family at the beginning of the year, or when a new student is enrolled.
If you don’t have a copy of these rights please call the school at 510-521-7543.  Principals at
each school will review and discuss with students what discrimination and harassment is and
what to do if it happens to them.  Please go over the following with your child.

Children need to know three things if they feel unsafe or discriminated against:

1. They have the right to tell adults about complaints they have.
2. They have the right to be protected from retaliation due to a complaint.
3. They have the right to confidentiality when discussing the complaint.

The following paragraphs describe in more detail what the Alameda Unified School District
policies are regarding discrimination and harassment.

Uniform Complaint Procedures (BP 1312.3)

There are three district policies on complaints: complaints against district employees, sexual
harassment, and the uniform complaint policy regarding an alleged violation of federal or state
law or regulations governing educational programs, including unlawful discrimination. These
policies are distributed annually to all parents, students and employees.

The Governing Board recognizes that the district is responsible for complying with applicable
state and federal laws and regulations governing educational programs.

The district shall follow uniform complaint procedures when addressing complaints alleging
unlawful discrimination based on age, sex, sexual orientation, gender, ethnic group
identification, race, ancestry, national origin, religion, color, or mental or physical disability in
any program or activity that receives or benefits from state financial assistance.

 Any individual, public agency or organization may file a written complaint of alleged
noncompliance by the district.  The Board of Education encourages the early, informal
resolution of complaints at the site level whenever possible.  If you have questions regarding
the above procedures please contact the Assistant Superintendent’s office at 510- 337-7063.

Non-Discrimination/Harassment (BP 5145.3)

The AUSD maintains a strict policy prohibiting harassment of discrimination and
differentiated treatment of students because all such harassment is unlawful.

The Board prohibits intimidation or harassment of any student by any employee, student or
other person in the district.  Staff shall be alert and immediately responsive to student conduct
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which may interfere with another student’s ability to participate in or benefit from school
services, activities or privileges.

Students who harass other students shall be subject to appropriate counseling and discipline, up
to and including expulsion.  An employee who permits or engages in harassment may be
subject to disciplinary action, up to and including dismissal.

Any student who feels that he/she is being harassed should immediately contact the principal
or designee.  If a situation involving harassment is not promptly remedied by the principal or
designee, a complaint can be filed with the Assistant Superintendent.

Sexual Harassment (BP 5145.7)

The Board prohibits the unlawful sexual harassment of any employee, student, or other person
at school or at any school-related activity.  Any student who engages in the sexual harassment
of anyone at school or school-related activity shall be subject to disciplinary action.  For
students in grades K-3, this disciplinary action shall depend on the maturity of the students and
the circumstances involved.  For students in grades 4-12, the disciplinary action may include
suspension and /or expulsion.  Any employee who engages in, permits or fails to report sexual
harassment shall be subject to disciplinary action up to and including dismissal.

Within 24 hours, staff shall report complaints of sexual harassment to the principal or designee
or to another district administrator.  Staff shall similarly report any such incidents they may
observe, even if the harassed student has not complained.  Upon verifying that sexual
harassment occurred, he/she shall ensure that appropriate action is promptly taken to end the
harassment, address its effects on the person subjected to the harassment, and prevent any
further instances of the harassment.  In addition, the student may file a formal complaint with
the Assistant Superintendent.


